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Overview

Krystal Alanis is a Partner at Reddy Neumann Brown PC and manages the firm’s PERM Labor Certification
Department, where she oversees all EB-2 and EB-3 employment-based green card matters. Krystal guides clients
from a variety of industries through the maze of the PERM Labor certification process and has handled thousands of
PERM applications throughout her career with Reddy Neumann Brown PC. Krystal also guides employers and
individuals through the I-140 and Adjustment of Status process, and assists clients with temporary work visa
petitions (e.g., H-1B, TN, L-1, E-2). With over 13 years of immigration experience, Krystal is able to advise her clients

with confidence and recognize any potential pitfalls that may arise.

Further, Krystal oversees the firm’s I-9 compliance team where she advises employers regarding Form -9
Employment Eligibility Verification requirements and conducts internal audits of a company’s I-9 records,
processes, and procedures. Additionally, Krystal represents clients in Form -9 U.S. Immigration and Customs
Enforcement (ICE) inspections (Notice of Inspection). Krystal successfully settled a claim with ICE over Form 1-9

substantive paperwork violations that led to an 88% reduction in civil fines for her corporate client.

Krystal has been a dedicated member of the American Immigration Lawyers Association (AILA) since 2012. She was
selected to serve on the AILA National 2025-2026 Department of Labor Liaison Committee and is the Co-Chair of the
AILA Houston Section. She was appointed to the 2024 AILA Fall Conference PERM Track Committee and participated
as a panelist and Discussion Leader at the conference, where she shared insights on establishing a practical PERM
program for employers. Additionally, Krystal was a panelist at the 2022 AILA Texas Chapter Spring Conference,

where she addressed challenges in documenting I-140 ability-to-pay when times are hard.



Krystal has hosted multiple educational webinars regarding the employment-based green card process, PERM
Labor Certification, -9 compliance for HR Professionals, and OPT/STEM OPT compliance for F-1 students and
employers. Krystal has been a speaker at the University of Houston - Central, and the University of Houston - Clear
Lake where she discussed the variety of immigration-related options available to F-1 international students beyond

graduation.

Krystal was featured in a Forbes interview, where she discussed the PERM Labor Certification program and the
challenges high-skilled immigrants and employers face in light of the unprecedented delays that have plagued the
PERM program for years. She was also quoted in Forbes, where she provided insight on the benefits of the
expansion of Schedule A occupations and in Bloomberg Law, where she provided insight into the effects of tech

layoffs on the employment-based green card process for H-1B visa holders.

Working in this field has allowed Krystal to understand the struggle and frustration of those going through the
immigration process, whether it be a corporate employer or an individual. She has come across many great and
inspiring people and has learned from their stories. Through these experiences, Krystal understands that each case
is unique. Her aim is to guide you through the immigration process efficiently, yet effectively by defining a plan of

action and confronting any potential obstacles immediately and decisively.

Upcoming Webinar : Understanding the PERM Labor Certification Process: Steps, Timelines, and

Business Considerations

June 2025 PERM Processing Time Updates

Sweeping Travel Ban Reinstated and Expanded: Entry Suspended for Nationals from Nearly 20

Countries

Trump Administration Pauses New Student Visa Interviews Amid Proposed Social Media Vetting

Expansion

E-Verify Alert: Employer Action Required - E-Verify Mismatch Case Issue

Exploring Concurrent H-1B Employment: Working with Multiple Employers Simultaneously


https://www.rnlawgroup.com/upcoming-webinar-understanding-the-perm-labor-certification-process-steps-timelines-and-business-considerations/
https://www.rnlawgroup.com/upcoming-webinar-understanding-the-perm-labor-certification-process-steps-timelines-and-business-considerations/
https://www.rnlawgroup.com/june-2025-perm-processing-time-updates/
https://www.rnlawgroup.com/sweeping-travel-ban-reinstated-and-expanded-entry-suspended-for-nationals-from-nearly-20-countries/
https://www.rnlawgroup.com/sweeping-travel-ban-reinstated-and-expanded-entry-suspended-for-nationals-from-nearly-20-countries/
https://www.rnlawgroup.com/trump-administration-pauses-new-student-visa-interviews-amid-proposed-social-media-vetting-expansion/
https://www.rnlawgroup.com/trump-administration-pauses-new-student-visa-interviews-amid-proposed-social-media-vetting-expansion/
https://www.rnlawgroup.com/e-verify-alert-employer-action-required-e-verify-mismatch-case-issue/
https://www.rnlawgroup.com/exploring-concurrent-h-1b-employment-working-with-multiple-employers-simultaneously/

Upcoming Webinar: Options for Non-Selected H-1B Lottery Registrants

April 2025 PERM Processing Time Updates

Upcoming Webinar: Options for Non-Selected H-1B Lottery Registrants

Not Selected the H-1B Lottery? Explore H-1B Cap-Exempt Employment as a Path Forward

Six Common I-9 Mistakes and Tips to Avoid Them

Upcoming Webinar: Navigating Heightened I-9 Enforcement: How to Avoid I-9 Fines Like a Pro

[-9 Compliance: Preparing for Increased Government Enforcement and Avoiding Fines

February 2025 PERM Processing Time Updates

January 2025 PERM Processing Time Updates

DHS Announces Permanent 540-Day Automatic Extension Period for Certain EAD Renewals

[-9 Compliance: Preparing for Increased Government Enforcement and Avoiding Fines

Upcoming Webinar: Visa Options for International Physicians: Nonimmigrant and Immigrant Pathways
to U.S. Practice

October 2024 DOL PERM Processing Time Updates


https://www.rnlawgroup.com/upcoming-webinar-options-for-non-selected-h-1b-lottery-registrants/
https://www.rnlawgroup.com/april-2025-perm-processing-time-updates/
https://www.rnlawgroup.com/upcoming-webinar-options-for-non-selected-h-1b-lottery-registrants/
https://www.rnlawgroup.com/not-selected-the-h-1b-lottery-explore-h-1b-cap-exempt-employment-as-a-path-forward/
https://www.rnlawgroup.com/six-common-i-9-mistakes-and-tips-to-avoid-them/
https://www.rnlawgroup.com/upcoming-webinar-navigating-heightened-i-9-enforcement-how-to-avoid-i-9-fines-like-a-pro/
https://www.rnlawgroup.com/i-9-compliance-preparing-for-increased-government-enforcement-and-avoiding-fines/
https://www.rnlawgroup.com/february-2025-perm-processing-time-updates/
https://www.rnlawgroup.com/january-2025-perm-processing-time-updates/
https://www.rnlawgroup.com/dhs-announces-permanent-540-day-automatic-extension-period-for-certain-ead-renewals/
https://www.rnlawgroup.com/i-9-compliance-preparing-for-increased-government-enforcement-and-avoiding-fines/
https://www.rnlawgroup.com/upcoming-webinar-visa-options-for-international-physicians-nonimmigrant-and-immigrant-pathways-to-u-s-practice/
https://www.rnlawgroup.com/upcoming-webinar-visa-options-for-international-physicians-nonimmigrant-and-immigrant-pathways-to-u-s-practice/
https://www.rnlawgroup.com/october-2024-dol-perm-processing-time-updates/

Understanding "Schedule A" Group Il Exceptional Ability

Reminder: Cap Gap Expires September 30

Free Webinar : Understanding “Schedule A” Group Il Exceptional Ability

DOL Updates PERM and PWD Processing Times for July 2024: Key Insights for Employers and Foreign

Workers

Guide to PERM Labor Certification: Common Questions Answered

June 2024 PERM Processing Times & Key Takeaways from the DOL Open Forum

Navigating the Complexities of Including a Foreign Language Requirement in PERM Applications

Krystal Alanis, Partner at Reddy Neumann Brown PC, Invited to Serve on the 2024 AILA Fall CLE

Conference Committee

Options for Nonimmigrant Workers as Widespread Layoffs Continue

Avoid PERM? USCIS Policy Update May Expand Employers’ Ability for Green Card Sponsorship under
Schedule A

What is an H-1B Cap-Exempt Employer? Exploring Requirements, Considerations & Benefits

DOL Provides Updated PERM Processing Times as of February 29, 2024


https://www.rnlawgroup.com/understanding-schedule-a-group-ii-exceptional-ability/
https://www.rnlawgroup.com/reminder-cap-gap-expires-september-30/
https://www.rnlawgroup.com/free-webinar-understanding-schedule-a-group-ii-exceptional-ability/
https://www.rnlawgroup.com/dol-updates-perm-and-pwd-processing-times-for-july-2024-key-insights-for-employers-and-foreign-workers/
https://www.rnlawgroup.com/dol-updates-perm-and-pwd-processing-times-for-july-2024-key-insights-for-employers-and-foreign-workers/
https://www.rnlawgroup.com/guide-to-perm-labor-certification-common-questions-answered/
https://www.rnlawgroup.com/june-2024-perm-processing-times-key-takeaways-from-the-dol-open-forum/
https://www.rnlawgroup.com/navigating-the-complexities-of-including-a-foreign-language-requirement-in-perm-applications/
https://www.rnlawgroup.com/krystal-alanis-partner-at-reddy-neumann-brown-pc-invited-to-serve-on-the-2024-aila-fall-cle-conference-committee/
https://www.rnlawgroup.com/krystal-alanis-partner-at-reddy-neumann-brown-pc-invited-to-serve-on-the-2024-aila-fall-cle-conference-committee/
https://www.rnlawgroup.com/options-for-nonimmigrant-workers-as-widespread-layoffs-continue/
https://www.rnlawgroup.com/avoid-perm-uscis-policy-update-may-expand-employers-ability-for-green-card-sponsorship-under-schedule-a/
https://www.rnlawgroup.com/avoid-perm-uscis-policy-update-may-expand-employers-ability-for-green-card-sponsorship-under-schedule-a/
https://www.rnlawgroup.com/what-is-an-h-1b-cap-exempt-employer-exploring-requirements-considerations-benefits/
https://www.rnlawgroup.com/dol-provides-updated-perm-processing-times-as-of-february-29-2024/

PERM Processing Times Now Exceed 1 Year: Latest Updates

Exploring Alternative Routes: Beyond H-1B and PERM

I-9 Compliance Refresh: Preparing Your Company for the New Year

Latest Updates on PERM Processing Times: Insights into Delays & Expectations

Apple to Pay $25 Million to Resolve Citizenship Discrimination Case Stemming from its PERM Labor

Certification Program

Current PERM Processing Times Continue to Exceed 10 Months

Key Highlights of the New Form I-9

Navigating PERM Processing Times: Updates and Strategies to Minimize Delays

Webinar: I-9 Updates Explained: Employers’ Guide to Recent Changes and Compliance

Simplifying 1-9 Verification: DHS Announces Permanent Remote Inspection Option for Employers

I-9 Compliance: Leveraging the Authorized Representative Option for Efficient In-Person Verification of

Documents

Are You Ready? Steps Employers Must Take to Update I-9s That Were Completed Remotely


https://www.rnlawgroup.com/perm-processing-times-now-exceed-1-year-latest-updates/
https://www.rnlawgroup.com/exploring-alternative-routes-beyond-h-1b-and-perm/
https://www.rnlawgroup.com/i-9-compliance-refresh-preparing-your-company-for-the-new-year/
https://www.rnlawgroup.com/latest-updates-on-perm-processing-times-insights-into-delays-expectations/
https://www.rnlawgroup.com/apple-to-pay-25-million-to-resolve-citizenship-discrimination-case-stemming-from-its-perm-labor-certification-program/
https://www.rnlawgroup.com/apple-to-pay-25-million-to-resolve-citizenship-discrimination-case-stemming-from-its-perm-labor-certification-program/
https://www.rnlawgroup.com/current-perm-processing-times-continue-to-exceed-10-months/
https://www.rnlawgroup.com/key-highlights-of-the-new-form-i-9/
https://www.rnlawgroup.com/navigating-perm-processing-times-updates-and-strategies-to-minimize-delays/
https://www.rnlawgroup.com/webinar-i-9-updates-explained-employers-guide-to-recent-changes-and-compliance/
https://www.rnlawgroup.com/simplifying-i-9-verification-dhs-announces-permanent-remote-inspection-option-for-employers/
https://www.rnlawgroup.com/i-9-compliance-leveraging-the-authorized-representative-option-for-efficient-in-person-verification-of-documents/
https://www.rnlawgroup.com/i-9-compliance-leveraging-the-authorized-representative-option-for-efficient-in-person-verification-of-documents/
https://www.rnlawgroup.com/are-you-ready-steps-employers-must-take-to-update-i-9s-that-were-completed-remotely/

Understanding Concurrent H-1B Employment: Working for Multiple Employers at the Same Time

PERM Processing Times: How Long Does it Take and Tips to Avoid Further Delays

Long Wait Continues: DOL Issues Updated PERM Processing Times

Tips on Completing Form 1-9: New 48 Month Green Card Extension for Certain Conditional Permanent

Residents

Impacted by Big Tech Layoffs? Know Your Options: Nonimmigrant Workers & Termination of

Employment

Tips for Employers Starting the PERM Labor Certification Process

What is Commonly Requested in a PERM Audit?

Options When Nearing H-1B 6th Year Limit

Qualifying for EB-2 Without an Advanced Degree: Employees with Exceptional Ability

[-9 Compliance Flexibility Extended Through April 30, 2022

Department of Labor Issues Updated PERM Processing Times

DHS Releases Increased Fines for I-9 Violations


https://www.rnlawgroup.com/understanding-concurrent-h-1b-employment-working-for-multiple-employers-at-the-same-time/
https://www.rnlawgroup.com/perm-processing-times-how-long-does-it-take-and-tips-to-avoid-further-delays/
https://www.rnlawgroup.com/long-wait-continues-dol-issues-updated-perm-processing-times/
https://www.rnlawgroup.com/tips-on-completing-form-i-9-new-48-month-green-card-extension-for-certain-conditional-permanent-residents/
https://www.rnlawgroup.com/tips-on-completing-form-i-9-new-48-month-green-card-extension-for-certain-conditional-permanent-residents/
https://www.rnlawgroup.com/impacted-by-big-tech-layoffs-know-your-options-nonimmigrant-workers-termination-of-employment/
https://www.rnlawgroup.com/impacted-by-big-tech-layoffs-know-your-options-nonimmigrant-workers-termination-of-employment/
https://www.rnlawgroup.com/tips-for-employers-starting-the-perm-labor-certification-process/
https://www.rnlawgroup.com/what-is-commonly-requested-in-a-perm-audit/
https://www.rnlawgroup.com/options-when-nearing-h-1b-6th-year-limit/
https://www.rnlawgroup.com/qualifying-for-eb-2-without-an-advanced-degree-employees-with-exceptional-ability/
https://www.rnlawgroup.com/i-9-compliance-flexibility-extended-through-april-30-2022/
https://www.rnlawgroup.com/2773-2/
https://www.rnlawgroup.com/dhs-releases-increased-fines-for-i-9-violations/

Department of Labor Issues Updated PERM Processing Times

Employer’s Discriminatory I-9 Software Leads to $84,832 Civil Penalty

PERM Labor Certification Frequently Asked Questions

Planning Ahead to Ensure I-140 Approval

Five Common I-9 Mistakes and Tips to Avoid Them

Employers Should Strongly Consider Conducting Regular I-9 Internal Audits

May Webinar: Not Selected in the H-1B Lottery? Options and Strategies for your Employees

Minimize Your Risk of PERM Audits by Recognizing These Audit Triggers

DOL Announces Steps to Update Prevailing Wage Data in Compliance with Court Orders

Federal Judge Sets Aside DOL Wage Rule and DHS H-1B Eligibility Rule

Form I-9 Compliance Flexibility for Employers Operating Remotely Extended Until December 31st

Due to EAD Production Delays, Employers May Continue to Accept EAD Approval Notices for Form I-9
Compliance through February 01, 2021


https://www.rnlawgroup.com/2773-2/
https://www.rnlawgroup.com/employers-discriminatory-i-9-software-leads-to-84832-civil-penalty/
https://www.rnlawgroup.com/perm-labor-certification-frequently-asked-questions/
https://www.rnlawgroup.com/planning-ahead-to-ensure-i-140-approval/
https://www.rnlawgroup.com/five-common-i-9-mistakes-and-tips-to-avoid-them/
https://www.rnlawgroup.com/employers-should-strongly-consider-conducting-regular-i-9-internal-audits/
https://www.rnlawgroup.com/may-webinar-not-selected-in-the-h-1b-lottery-options-and-strategies-for-your-employees/
https://www.rnlawgroup.com/834-minimize-your-risk-of-perm-audits-by-recognizing-these-audit-triggers/
https://www.rnlawgroup.com/824-dol-announces-steps-to-update-prevailing-wage-data-in-compliance-with-court-orders/
https://www.rnlawgroup.com/823-federal-judge-sets-aside-dol-wage-rule-and-dhs-h-1b-eligibility-rule/
https://www.rnlawgroup.com/821-form-i-9-compliance-flexibility-for-employers-operating-remotely-extended-until-december-31st/
https://www.rnlawgroup.com/822-due-to-ead-production-delays-employers-may-continue-to-accept-ead-approval-notices-for-form-i-9-compliance-through-february-01-2021/
https://www.rnlawgroup.com/822-due-to-ead-production-delays-employers-may-continue-to-accept-ead-approval-notices-for-form-i-9-compliance-through-february-01-2021/

Due to EAD Production Delays, Employers Are Allowed to Accept EAD Approval Notice for Form I-9

Compliance

I-9 Fines Increase in 2020

ICE Extends Form I-9 Compliance Flexibility for Employers Operating Remotely Due to COVID-19

Working for Multiple H-1B Employers Possible Through Concurrent H-1B Employment

New Form I-9 Must Be Used Starting May 1st

Trump Signs Executive Order Suspending Entry of Immigrants into the United States

UPDATE: Multiple Immigration Related Announcements Made in Response to the COVID-19 Pandemic

In Response to COVID-19, DHS Provides Employers Exercising “Physical Proximity Precautions”

Flexibility in Form I-9 Requirements

What to Expect During a STEM OPT Site Visit - A Firsthand Look by Reddy & Neumann Attorneys

Five Common I-9 Mistakes and Tips to Avoid Them


https://www.rnlawgroup.com/806-due-to-ead-production-delays-employers-are-allowed-to-accept-ead-approval-notice-for-form-i-9-compliance/
https://www.rnlawgroup.com/806-due-to-ead-production-delays-employers-are-allowed-to-accept-ead-approval-notice-for-form-i-9-compliance/
https://www.rnlawgroup.com/805-i-9-fines-increase-in-2020/
https://www.rnlawgroup.com/799-ice-extends-form-i-9-compliance-flexibility-for-employers-operating-remotely-due-to-covid-19/
https://www.rnlawgroup.com/791-working-for-multiple-h-1b-employers-possible-through-concurrent-h-1b-employment/
https://www.rnlawgroup.com/789-new-form-i-9-must-be-used-starting-may-1st/
https://www.rnlawgroup.com/788-trump-signs-executive-order-suspending-entry-of-immigrants-into-the-united-states/
https://www.rnlawgroup.com/781-update-multiple-immigration-related-announcements-made-in-response-to-the-covid-19-pandemic/
https://www.rnlawgroup.com/776-in-response-to-covid-19-dhs-provides-employers-exercising-physical-proximity-precautions-flexibility-in-form-i-9-requirements/
https://www.rnlawgroup.com/776-in-response-to-covid-19-dhs-provides-employers-exercising-physical-proximity-precautions-flexibility-in-form-i-9-requirements/
https://www.rnlawgroup.com/765-what-to-expect-during-a-stem-opt-site-visit-a-firsthand-look-by-reddy-neumann-attorneys/
https://www.rnlawgroup.com/744-five-common-i-9-mistakes-and-tips-to-avoid-them-2/

Education

e University of Houston Law Center (J.D., 2011)
e University of Texas at Austin (B.A. Psychology, 2006)

Bar Admission

e State of Texas

Practice Areas

US Work Visas

e Permanent Residency (Green Card)

Citizenship

Employer Compliance

Family-Based Immigration / Dependents
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